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We are pleased to present to you our ESG Report for 2022. In these pages you will read 
about the myriad ways ProA is responding proactively to the ever-changing reality in 
which our invested businesses operate, with unflinching focus on generating positive 
financial returns for our LPs while also making positive impact on society and the 
environment.
 
Environmental awareness has become a mainstream consideration, for businesses 
and citizens, who try to integrate sustainability considerations into their purchasing 
decisions. The consequences of climate change are evident to us all. Temperatures 
soar, forest fires burn, lakes and rivers dry up, glacier caps disappear, and agricultural 
crops and livestock suffer the consequences of extreme climate events. Global 
regulatory bodies are working in unison, coordinating their policies in an attempt to 
achieve greater aggregate results in our collective effort to meet the objectives of the 
Paris Agreement. Our investee companies have committed to making their mark in 
this collective effort, by formalizing their ESG strategies, policies and active pursuit of 
positive environmental and social initiatives. 

At ProA, we strive to lead by example. We are stewards to our investees at the Board 
level, driving change with reinforced governance on a wide-range of ESG issues. It 
is good business to help these companies position themselves to offer sustainable 
products, services and innovative solutions that capture overwhelming customer 
demand for alternatives that are respectful of the shared and limited resources within 
our planetary boundaries. Simply put, our portfolio companies create financial value 
through strategic management of ESG factors.

This Report offers a deep dive into our responsible investment activities and 
stewardship. But to give a few examples, in 2022 we have intensified the measurement, 
management and monitoring of both quantitative and qualitative ESG indicators at 

the portfolio level. These indicators gives us the insight necessary to make informed 
decisions about value-creation opportunities to drive ESG change through private 
market investments. These ESG opportunities drive top-line and bottom-line growth 
in financial performance while simultaneously producing positive sustainability 
outcomes.
 
ProA’s responsible ownership policy is grounded in strong governance. This reinforced 
governance includes updated and detailed policies and processes to formalize a 
culture of ESG integration within business strategy and operations. All our investees 
now have a formal ESG strategic plan approved by their Board of Directors and share 
best practices with each other. Our latest fund is registered under Article 8 of the EU 
Sustainable Finance Disclosure Regulation, denoting our contractual commitment 
to LPs in this fund to make each investment decision with due consideration of its 
sustainability characteristics. We have made this commitment in recognition of our 
fiduciary duty, responding to investor demands that our portfolio companies be 
sustainable and to give evidence of this transparently. We are deeply satisfied to 
receive the encouragement of our LPs for these ambitious initiatives.
 
Moving forward, we will continue on this fruitful journey in 2023, engaging with and 
supporting our portfolio companies in their endeavors to be leaders in their industries 
in sustainable business practices as they generate attractive financial returns for our 
investors and positive outcomes for all our stakeholders.
 
Your sincerely,

The ProA Team

To our Stakeholders,

Message from ProA
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ESG Highlights
ProA at a Glance 

Year of foundation 
2007 

AUM 
1.5b €

Funds
6 

Art. 8 Fund 
1

Active Investments 
12

Divestments
14

Geographic presence
Spain & Italy

Our Team

We invest in industries with 
long-term growth prospects

Values

ESG Governance

ESG Team & ESG Committee

Our commitments

Portfolio climate  
risk exposure

Portfolio highlights

Our Carbon Footprint

80% of portfolio 
exposed to PHYSICAL 

RISK

100% of portfolio 
exposed to 

TRANSITION RISK

40% of portfolio 
exposed to 

REGULATORY RISK
Asset Manager
8.7 tn CO2 eq

0% 
OF PORTFOLIO 

COMPANIES

60% 
OF PORTFOLIO 

COMPANIES

40% 
OF PORTFOLIO 

COMPANIES

Scope
1 & 2

PROPRIETARY ESG SCORING

MAIN CONTRIBUTION TO SDGs

STARTING  
ESG JOURNEY

PROGRESSING ADVANCED

Scope
1, 2 & 3

Portfolio 
54.265,8 tn CO2 eq *Based on the SASB Climate 

Risk Technical Bulletin*limited scope

2022 – redefining 
our ESG governance

Our Ownership Policy 2022 outcomes

24  
employees

5  
new employees

17
investment 

professionals

3 
nationalities

38% 
women

12% 
women in 

investment team

ProA Capital is a leading independent Spanish 
private equity firm with a focus on the Iberian 
& Italian mid-market. 

Food & 
Beverage

Consumer 
Infrastructure

Services

Health Care

Renewable 

Excellence
Renewable

Services

Infrastructure Consumer

Health
Care Food & 

Beverage

Responsibility

Experience

Commitment

Team Work

Transparency

1

3

5

2

4

6

A big highlight during 
2022 has been the update of 
our governance structure, 
aligning it with market best 
practices, and guided by an 
ownership policy focused on 
sustainable value creation, 
which will allow us to drive 
the ESG success of our 
portfolio companies. 

Our renewed governance 
framework reflects our 
dedication to excellence and 
reinforces our position as a 
trusted and forward-thinking 
entity in the market.

ProA integrates its responsible investment strategy into its organizational 
and governance structure, corporate culture, and operational processes.

ENRIQUE 
SERRANO

Portfolio  
Management

Investor  
Relations

Head of Legal and 
Compliance

BLANCA  
VIZCAINO

PALOMA  
DE  CARLOS

Climate change
80% calculate their carbon 

footprint, including Scope 3

70% have defined carbon 
reduction targets

Inclusive & positive work 
environment

40% collaborate with Prodis 
and/or Aura 

50% conduct climate 
surveys

Innovation, talent &  
community engagement

+32 partnerships with 
universities

+37 R&D projects in 
pipeline

Wealth generation
18,319 total full-time employ-
ees working for our portfolio 
companies. +16% since 2021.

7 regions in Spain and +2 
in Italy

Responsible  
Investment Policy

ESG Club

ESG Strategy

ESG Scoring

Ownership Policy

Employee ESG 
journey

ESG Training

Reporting

Remuneration 
Policy

Sustainable business
60% include ESG consider-
ations in their supply chain 

policy

100% of portfolio companies 
have sustainable business lines

Governance practices
Appointed ESG officer 
at 100% of the portfolio 

companies

+25 cummulative 
certifications

Data from 2022 until the first semester of 2023, with the exception of the portfolio company KPIs, which refer to 2022. 

2 sustainability-linked finacing instruments

2022 ESG Report |  Get To Know ProA
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Navigating the regulatory 
landscape

An Overview On Our Art. 8 Fund Objectives
Consistent with our belief that investments are not only directed to 
create economic capital, but also human, social, industrial, intellectual 
and natural capital, we are launching a new Art. 8 fund that, as 
part of its investment strategy, promotes the improvement of the 
environmental, social and corporate governance (ESG) performance 
of the companies in which it invests. 

In recent years, responsible investment has evolved from a trend to a market 
imperative, mainly driven by regulatory requirements. 

Specifically, the implementation of the SFDR (Sustainable Finance Disclosure 
Regulation) has emphasized the significance of channeling capital towards 
sustainable investments – legally defined in the Art 2.17 of said regulation 
–, and has imposed stringent disclosure obligations on financial market 
participants, including the calculation and monitoring of certain ESG Key 
Performance Indicators (KPIs) identified as Principal Adverse Impacts (PAIs). 

Responding to this Regulation, we have decided to measure PAIs at a 
management company level, and thus, in 2022, anticipating the entry into force 
of this obligations in 2023, we at ProA have made a conscious effort to define 
and strengthen the ESG reporting processes of our investee companies, for a 
seamless execution of the SFDR’s transparency requirements. 

Additionally, and as a remarkable milestone on our journey as responsible 
investors and a reflection of our responsible owner identity, we have prepared 
the launch of our first Art. 8 Fund, the Fund IV, promoting environmental and 
social objectives.

“At ProA Capital, regulatory compliance is not just 
a legal obligation. It is a strategic choice that drives 
value through enhancing ESG performance and 
ensuring long-term resilience”

PALOMA DE CARLOS
Head of Legal and Compliance
Member of ESG Team

GovernanceSocial

SFDR

Environment

6 KPIs 5 KPIs 3 KPIs

To improve the 
environmental 
performance of its 
investees and minimize 
adverse impacts, ProA 
seeks to promote 
an efficient use and 
management of 
resources including 
waste, a net zero future, 
circular economy 
and sustainable 
business practices, 
and environmental 
awareness among the 
employees. 

To improve the social 
performance of its 
investees, ProA aims 
to ensure fair working 
conditions, provide 
a safe and healthy 
workplace, and respect 
the human rights 
of employees and 
associates.

To improve the 
governance of investees, 
ProA encourages 
investee companies to 
maintain strict policies 
that ensure compliance 
with all relevant laws to 
prevent corruption in 
all its forms, including 
extortion, money 
laundering and bribery. 
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Our  
ESG journey

ESG DD
ESG criteria 
evaluation prior  
to investment

ESG Training
ESG Training on key 
concepts & sensibilization 
to define ProA’s ESG 
roadmap

ESG KPI measurement
ESG KPI measurement & 
reporting in all portfolio 
companies for diagnosis

2020 2021 2023 & beyond

Throughout the years, 
we have made a diligent 
effort to adopt best 
practices and establish 
a rigorous framework 
to improve the way we 
invest and the way our 
portfolio companies do 
business.

ESG engagement 
ESG assessment and 
encouragement of ESG Policy 
development

ESG KPI reporting
Implemented ESG KPI reporting 
and tracking processes

UN PRI
UN PRI Signatory  
in May 2018

ESG action plans
Implementation of ESG action 
plans based on 2019 and 2020 
data and UNGC commitments

ESG Reporting
Sophistication and extension of 
ESG Reporting processes  

Strategic Vision and Action Plan
Deployment and monitoring of 
plan consecution

Strategic Vision and Action Plan
Reformulation of ESG Strategic 
and Action Plans on a 2030 and 
2023-2025 horizon

Second ESG Day 
On-site ESG Day attended 
by the ESG Responsibles and 
CFOs of all investees

Launch of ProA’s ESG Club
First ESG Day on an online 
format to create synergies and 
share good ESG practices

SFDR Best Practice
Incorporation & 
calculation of Principal 
Adverse Impacts (PAIs)
Consideration of financially 
material ESG topics

UNGC Reporting
Improvement in 
measurement and 
monitoring

3rd ESG Report
ESG Annual review  

TCFD
Incorporation of reporting 
practices

Ownershio Policy & ProA’s 6 Themes
Definition of ProA’s Ownership 
Policy based on 6 key themes

Policy Update & employee ESG 
journey 
In response to Responsible 
Investment Policy & Ownership 
Strategy

ESG Training
Training on deployment and 
accountability of Ownership Policy

Governance framework 
set up with dedicated ESG team 
and committees with inclusion 
of ESG factors in the investment 
process: from screening until exit 

ESG Governance formalization 

Pro Bono Capital Privado initiative
Participation in the Pro Bono 
Capital Privado Initiative

Responsible Investment Policy
Update of the breadth and depth of 
the Responsible Investment Policy

Responsible Investment 
Policy
Formalization of ProA’s 
first Responsible 
investment Policy

ESG Training
ESG Training to integrate 
ESG issues throughout the 
investment process

1st UNGC Report
1st UNGC Report & 
deployment of ESG action 
plan template for portfolio 
companies

Inclusion
Employment of people 
with disabilities through 
Prodis and Aura

2nd ESG Report
ESG Annual review 

Inclusion
Employment of people 
with disabilities through 
Prodis and Aura

1st ESG Report
ESG Annual review 

UNGC Signatory
Commitment to UNGC 
and its 10 Principles 
UNGC Signatory

COVID-19 
Research Project
Sponsorship of research 
project at the University of 
Alcalá de Henares

2019 20222018
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ESG within our investment process
Aligned with our view of ESG as a value creation lever and fulfilling our fiduciary duty with its investors, ProA advocates for the integration of ESG all throughout the investment process. In a continuous effort to improve 
processes and respond to new challenges, 2022 marked ProA’s new addition of a 7th phase in the investment process: transparent communication, as well as a sophistication of all existing steps. 

•  Sector- and activity-based 
screening, against which 
investment opportunities are 
verified.  

1 _ SCREENING 2 _ ESG DD 
PROCESS

3 _ INVESTMENT 
DECISION

4 _ ACTION 
PLANS

5 _ ACTIVE 
PARTICIPATION

6_DIVESTMENT 
PHASE

7_TRANSPARENCY & 
COMMUNICATION

•  Updated list of sectors and 
activities.

•  Monitoring of concerns 
regarding exclusion criteria. 

+5 transactions have been 
rejected due to negative 
screening

100% of compliance with new requirements

•  Assessment of ESG issues, 
including the associated risks  
and opportunities, during the 
evaluation and due diligence 
process. 

•  Extended scope of the ESG 
DD, including:
- Climate risk analysis
-  Assessment of the 

management team’s ethics 
and reputation. 

-  A high-level identification of 
ESG recommendations (100 
days strategic plan). 

3 ESG Due Diligences conducted 
in 2022 by external ESG experts

•  The results of the ESG due  
diligence are systematically  
included in the investment  
memorandum to ensure that 
the Investment Committee is 
informed about ESG issues.

•  Increased emphasis by sharing 
the results and findings of 
the screening and ESG Due 
Diligence in the Investment 
Committee and reviewing an 
ESG checklist. 

•  Extended requirements:
-  The Investment Team 

shares the result with the 
management team and 
discusses how ESG objectives 
can be jointly achieved.

-  The Shareholder’s Agreement 
includes a series of ESG 
clauses.  

ESG DD findings included 
in 100% of shareholder 
agreements

•  Following the acquisition 
of a  company, ProA, 
together with  the company’s 
management,  will define an 
ESG action plan to address 
the risks and  opportunities 
identified in the due diligence 
process, leveraging on 
external consultants if deemed 
necessary. 

•  ProA will engage with senior 
management and the Board 
to address the risks and 
opportunities identified in the 
ESG due diligence process.

•  Fine tuning of the strategic 
plan requirements:
-  Definition of a 2030 Strategic 

Plan and 3-year Action Plan.
-  Alignment with ProA’s 

ownership policy.
-  Definition of ESG KPIs.
-  Quarterly monitoring of 

consecution.

Implementation of ESG Strategic 
and Action Plans in 11 portfolio 
companies

•  For each portfolio company, 
ESG KPIs and objectives will 
be defined, and its compliance 
will be monitored & reported 
to the company’s Board of  
Directors at least on a quarterly 
basis. 

•  The application of ESG criteria 
will be promoted within the 
investee companies and efforts 
will be made to  share good 
practices among the  different 
portfolio companies.

•  An ESG responsible is 
appointed in all companies 
to drive the 100-day strategic 
plan, develop the 2023 ESG 
Strategy, and create an ESG 
action plan (3-year roadmap). 
Targets will be based on each 
company’s materiality and 
circumstances.

•  ESG performance/
sustainability results are 
evaluated using a proprietary 
ESG scoring system that 
considers material KPIs.

•  Engage with portfolio 
companies through the “ESG 
Club”, fostering synergies and 
sharing good practices. 

•  Incident management process. 

+150 ESG initiatives at 
portfolio level

•  ProA believes that the 
integration of ESG factors in 
portfolio companies must 
be met with real targets and 
results that will be evidenced at 
the time of exit. 

•  In order to enhance and  
highlight the progress made 
by portfolio companies, ProA 
will share all necessary ESG  
information with potential  
buyers.

•  Tangibilization of progress, 
demonstrating the results 
achieved by portfolio 
companies.

0 exists during 2022

•  Internally - within the firm 
and portfolio companies, and 
externally - to its investors 
and general public - through 
different means and channels.

•  ProA partakes in sectorial 
initiatives, promoting and 
sharing responsible investment 
practices. 

3rd Annual ESG Report
ESG topics in investors anual 
meeting
UN PRI Transparency Report

N
ew
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s 
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Responsible ownership & stewardship: ProA’s six pillars
At ProA we have established an Ownership Policy that outlines six strategic themes for ESG value creation in our portfolio companies. These themes arise as a response to the sustainability challenges 
in the geographies and reality that we operate in, selecting those we believe contribute to value creation and in which we can have a tangible impact. As such, they act as guiding principles in our 
stewardship practices, supported by qualitative and quantitative efforts, as well as a periodic KPI and target monitoring. 

Carbon 
footprint

Responsible & 
sustainable supply-

chain policies

Cross  
Business

Circular  
economy

Digital 
transformation

Board 
Reporting

Legal 
Compliance

Qualified job 
creation

Job creation

Impact in 
communities

Employee 
awareness

Energy efficiency 
measures

Water 
management

Renewable 
energies

Waste 
management

Financial 
accountability & 

Traceability

Quality 
management

Communication  
& Transparency

Social  
inclusion

Diversity

Employee welfare 
and satisfaction

Sales & Customer 
Management

Corporate 
Governance

Cyber 
security

Talent 
management

Health &  
Safety

Labor
 rights

Data  
management

Environmental  & 
Risk Management

ESG 
Strategy

Governance 
certifications

Internal and 
external audits

Employee 
turnover

Sustainable 
products

EU 
Taxonomy

Climate Risk 
analysis

Sustainable 
certifications

Training & Career 
plans

R&D projects

Partnerships with 
universities

Internal 
promotions

Community 
engagement

CLIMATE CHANGE
Define a climate strategy in ProA's vision of being part of the 
energy transition based on (i) carbon footprint calculation: 
measurement, targets, compensation, (ii) physical, regulatory and 
transition risk analysis (iii) energy reduction and transition plan

CLIMATE CHANGEGOVERNANCE PRACTICES INCLUSIVE AND POSITIVE WORK ENVIRONMENT SUSTAINABLE BUSINESS INNOVATION, TALENT AND 
COMMUNITY ENGAGEMENT WEALTH GENERATION

Engagement with the community, from relationships with local 
universities, to attract talent to creating innovation programs (e.g., 
challenges). Likewise, reinforcement of action through the creation 
of agreements with local foundations, our own investees and 
public bodies. 

Promote economic 
development and 
growth with the 
objective of positively 
impacting the 
locations where 
the companies are 
located.

Promote sustainable 
business model, responsible 
supply chain, definition of a 
sustainable product and cross-
business between investees, 
taking advantage of internal 
know-how in ESG matters.

Keep people as the main focus, 
promoting workplaces where quality 
jobs are created, with low turnover 
rates and high employee satisfaction. 
Where people are trained and want 
to develop their professional careers. 
In addition, relationships with social 
inclusion foundations or agreements 
with special work centers.

Excellence in good 
governance practices 
through solid policies 
and processes, including 
cybersecurity. In addition, 
certification in ESG issues is 
encouraged. 

WEALTH GENERATION

SUSTAINABLE BUSINESS

INNOVATION, TALENT AND COMMUNITY ENGAGEMENT

INCLUSIVE AND POSITIVE WORK 
ENVIRONMENT

GOVERNANCE PRACTICES
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Why Climate Change matters to us Leading by example

Going forward, ProA wants to 
expand its climate action pilar to 
include other objectives, such as 
biodiversity protection, with the 
objective of responding to market 
requirements as well as to upcoming 
environmental and social challenges. 

On this quest, ProA will continue 
to adhere to initiatives such as the 
TNFD.

MOVING FORWARD

In the current context in which the impacts of climate change in the environment, 
society, and the global economy are already visible, choosing climate change as an 
axis within our Ownership Policy was a no brainer for us at ProA. 

As part of our role as responsible investors we have not only viewed the task of 
addressing climate change as a challenge, but rather as an opportunity to actively 
participate in the solution. As such, we actively promote climate action within 
our portfolio companies, requiring a series of initiatives that help future-proof the 
environment, as well as our investees: 

As the importance of being a responsible owner and handling climate change issues 
diligently grows, ProA acknowledges the importance of adhering to international 
standards that guide market best practices and enable an ambitious and transparent 
management and disclosure of objectives and achievements. 

Disclose the 
organization's governance 

around climate-related risks and 
opportunities

The Board of Directors is 
responsible for developing a climate 
change strategy

Portfolio 
climate risk 
exposure*

80% of 
portfolio 

exposed to 
PHYSICAL 

RISK

100% of 
portfolio 

exposed to 
TRANSITION 

RISK

40% of portfolio 
exposed to 

REGULATORY 
RISK

* Based on the SASB Climate Risk Technical Bulletin

One of the key strategic themes of 
our ownership policy is climate 
change. Lack of scenario analysis 
to assess impact of climate-related 
risks.

We have conducted a SASB 
Technical Bulletin analysis for 
all our investee companies, 
assessing physical, transition, and 
regulatory risks

We measured GHG emissions at ProA 
and our investees had to measure their 
footprint for 2021 and 2022. Currently 
encouraging scope 3 evaluation as 
part of sustainability efforts

Disclose the actual and 
potential impacts of climate-

related risks and opportunities on 
the organisation’s businesses, strategy, 

and financial planning where such 
information is material

Disclose the 
organization's governance 

around climate-related risks and 
opportunities

Disclose the organization's 
indicators and objectives 

around climate-related risks and 
opportunities

Strategy

Risk 
management

Governance

Metrics and 
targets 

100% of our 
portfolio 

companies have 
appointed an ESG 

responsible

ESG training has 
been provided on all 
portfolio companies

Board members 
are accountable for 
climate change risk 

management

1 ESG training 
provided

Target:
 Minimize paper 
and packaging 

waste

Target:
 To switch to a 

renewable energy 
supplier

Switching to 
LED lighting

Target:
 Always promote 
responsible water 

consumption

Carbon  
footprint

Renewable 
energies

Employee 
awareness

Energy efficiency 
measures

Waste 
management

Water 
management

Our portfolio 
companies are 

on the 2nd year of 
calculation of their 

carbon footprint

70% of our portfolio 
companies measure 
their Scope 3 carbon 

footprint 

100% of our portfolio 
companies that track 
their carbon footprint 

have set reduction 
targets and deployed 

action plans

8.7 tn 
CO2 eq

80% of our companies apply 
circular economy practices

90% of our companies have 
set waste reduction targets & 

measures

50% of our companies have 
installed PV panels for self-

consumption

30% of our companies run fully 
on certified renewable energy

50% of our companies are 
shifting their vehicle fleets

60% of our companies have 
conducted a energy efficiency 

analysis

86% of our companies have set water reduction targets & 
measures

ProA recognizes the 
importance of the Paris 
Agreement, which set forth 
a global framework to 
limit global warming. To 
support this objective, ProA 
encourages carbon neutrality 
in its portfolio companies.

ProA is committed 
integrating the guidelines 
and recommendations of the 
Task Force on Climate-related 
Financial Disclosures (TCFD) to 
improve and increase reporting 
of climate-related financial 
information, as well as to make 
better informed decisions.
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Amara NZero – enabling the energy transition 
Moyca - Growing grapes in the context of 
climate change and hydric stress

Amara Nzero is a global player that specializes in the distribution and 
supply of equipment for energy projects, acting as the core link between 
manufacturers, installers, utilities, and developers, ultimately enabling 
the Net Zero objective. 

While the company participates in the 3 main axes of the Energy Transition through its 
product offering – Decarbonization, Electrification and Digitalization –, it has also placed 
sustainability at the core of its strategy, taking action to protect next generations and pursue 
economic growth that generates equitable wealth and social justice for all without harming 
the environment. As such, it pursues the 2050 Net Zero objective within its operations, as 
well as placing significant emphasis on sustainability in its operations and as a decision-
making variable. 

Proof of its efforts and commitment towards sustainability is its newly switch emitter for 
issued Green Bond, which is aligned with the Green Bond Principles (GBP), and makes 
Amara NZero stand out a pioneer in using this type of financial instruments in the 
distributor sector. 

Additionally, it is working on strengthening and formalizing its ESG Governance, 
which will involve appointing a full-time sustainability officer, defining a sustainability 
committee, providing a company-wide sustainability training and strengthening its 
internal and external monitoring and reporting practices. 

Green bonds are fixed-income financial instruments that are specifically designed to 
raise funds for projects or activities with environmental benefits.

The Green Bond Principles (GBP) published in 2021, are voluntary process guidelines 
of the International Capital Market Association (ICMA) for Green financing. The GBP are 
considered best practice among the frameworks that guide Green Bond issuances, and its 
main objectives are to promote transparency, integrity, and disclosure in the Green Bond 
market. The principles provide guidance on four key components: 

All along the company’s growth and professionalization, Moyca has received ProA’s support 
to identify and address its main sustainability risks, engaging in and strengthening the 
following initiatives, that have resulted in reduced water and energy consumption and waste 
generation. 

Moyca based in Totana, Murcia, is the leading company in fine seedless table 
grapes, integrating all activities from cultivation until commercialization. 
Aware of the both the generation and bearing of climate change impacts of 
the agri-food sector, Moyca is determined to be part of the solution.  

As vertically integrated company that cultivates and grows + 54 
varieties and + 2,200 Ha of grapes in a region with high water stress as 
is Murcia, the main sustainability risk Moyca faces are climate change 
risks and its various forms of manifestation that can affect its crops and 
yields: droughts and water availability, extreme weather events, raising 
temperatures, pests and diseases, as well as shifts in growing regions. 

Instalation of PV and 
agrivoltaic panels that 
account for 12.45% of its 
energy consumption

Fertilizer use efficiency 
technology in 100% of 
their land

Updated 
environmental 
management plan

State-of-the-art water 
efficiency measures in 
100% of their land

Recovery of  
rain water

100% of non-conforming products are 
handled as byproducts. 0% organic 
waste to landfil

Utilization of 
vine residues as 
fertilizers

Portfolio highlights

OVERVIEW

The issuer should clearly 
state the projects or 
activities that will be 
funded using the proceeds. 
These projects must have 
positive environmental 
benefits and contribute to 
areas such as renewable 
energy, energy efficiency, 
sustainable agriculture, 
clean transportation, or 
climate change adaptation

Issuers are encouraged 
to disclose the criteria 
they use to select eligible 
green projects and 
how these projects are 
evaluated based on their 
environmental impact.

The issuer should 
demonstrate how they 
manage the proceeds 
from the green bond  
issuance to ensure they 
are used exclusively 
for the intended green 
projects and activities.

Transparency is a crucial 
aspect of the Green Bond 
Principles. Issuers are  
expected to provide 
regular updates on the 
use of proceeds and the 
environmental impact of 
the funded projects

Use of  Proceeds
Project Evaluation and 
Selecion Process

Management of 
Proceeds Reporting1 2 3 4

Amara NZero issued its first Green Bond in 2023
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“Note that although headquartered in Barcelona, Pastas Gallo generates most of its employment in El Carpio, Córdoba, through agriculture.

Generating wealth through our activity
At ProA,  we partner with management teams, helping them to develop their growth plans 
through internationalization, consolidation or implementation of operational improvements.

Promoting 
businesses is 
the core

In a sustainable 
way and being 
a partner

Professionalizing 
companies

The ProA way 
to  tackle wealth 

generation

The pursuit of wealth generation for us at ProA is more than just financial prosperity. 
By promoting economic development and growth in the locations where our portfolio 
companies operate, we contribute significantly to regional advancement and social 
progress. Through strategic investments, entrepreneurship encouragement, fostering 
innovation and community engagement, we strive to become catalysts for positive 
change, leaving a lasting impact on local communities and economies. 

2,576 FTE 
jobs created in 

2022

18,319 
employees

24 
employees

5 new 
employees

Offices in  
Madrid and Milan

Present in 2 
countries & 9 

regions

Our  
portfolio 

At ProA, we take pride on choosing and believing in investments opportunities that are not focused in Madrid and in Spain’s 
industrial hubs.  Our portfolio companies are located across rural geographies in Spain and Italy, contributing to regional 

development, creating job opportunities, and support economic growth in the regions in which we invest. 
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Portfolio Highlights
La Casa De Las Carcasas – from  
Jaraíz de la Vera to the world 
La Casa de Las Carcasas was born in 2012 with the desire 
to reinvent the world of accessories for cell phones and 
other devices. It all started in the small town of Jaraíz de la 
Vera (Extremadura) through online sales, before jumping 
to physical stores. Nowadays, the company is present in 
every city in Spain with 297 stores and, since 2019, continues 
to expand in countries like Italy – where it already has 76 
stores –, Portugal – 35 stores – France – 1 store – and Mexico 
– 64 stores –. Additionally, in the short-medium term, it is 
planning to further expand to other European countries as 
well as Latin America. 

“Despite the international 
expansion, I trust that job 
creation and the connection 
to both the municipality and 
the region will continue to 
be one of the hallmarks of 
the brand.”

The geographical and growth of La 
Casa de Las Carcasas is not void of a 
sustainability viewpoint, pursuing 
the following initiatives:

Current actions
•  Launch of sustainable line of 

biodegradable products

•  Implementation of practices that 
optimise resource use

Future Goals
•   Further implement ProA’s best 

practices

•  Continue progressing on creating 
sustainable business lines 

•  Implement waste recovery 
practices

Proven 
international 

growth strategy 
leading to further 
economic growth 
and job creation 

312 
Employees in  

Jaraíz de la Vera

300+ 
stores

82.98%   
women 

30  
nationalities

118 
Internships that 

have become 
full time 

employments

Relevant
employer for 

people with low 
qualifications

Impact on 
500 

families in Jaraíz 
de la Vera 

3,896  
employees

7 
countries

+4  
R&D projects in 

the pipeline

Present in 
every city 
in Spain

“Source: Industry data retrieved from the “Informe de rotación laboral en España” (November 2022) by Randstadt. 

ISMAEL VILLALOBOS 
DE MATÍAS
CEO & Founder of La Casa 
de Las Carcasas
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Diversity, Equity and Inclusion Leading by example
Diversity, Equity, and Inclusion (DEI) is not a passing trend or a legal requirements. Together 
with a positive work environment, it is a vital element of thriving organizations as it fosters a 
culture of innovation and collaboration and creates a sense of belonging.

•  A diverse workforce leads to a broader range of perspectives and innovative ideas, fostering 
creativity and problem-solving, enhancing the company's ability to adapt and thrive in a 
rapidly changing global market. 

•  Promoting equity allows employees feel valued and supported, making them more likely to 
be engaged, motivated, and loyal to the company. 

•  Inclusive workplaces encourage collaboration and open communication, leading to higher 
productivity and better teamwork. 

At ProA we view both DEI and a positive work environment as a powerful force driving 
organizational success, and we encourage our portfolio companies to embrace diversity, 
promote inclusivity and foster a positive work environment as a strategic imperative for long-
term success and sustainability.

Aware of the challenge of diversity in the workplace, and specially in the financial 
sector, we are committed to building an inclusive workplace both within our direct 
area of influence, as well as in our portfolio companies. 

•  ProA has partnerships with Fundacion Prodis and Aura to 
employ people with disabilities.

•  ProA collaborates with Prodis with the ethical commitment 
to improve the lives of people with intellectual disabilities 
and their families, supporting and promoting their total 
inclusion in a fair and supportive society.

Talent 
management

Health &  
Safety

Labor
 rights

100% of our companies 
have a dedicated HR 

department

100% of companies 
have the overarching 0 

accident target

40% of portfolio companies 
collaborate with Prodis and 

Aura

All employees receive at least 
the mandatory H&S training

100% of our companies 
comply with the Spanish 

Law on Disability

57% women on the 
workforce

1 of our portfolio companies 
is Great Place to Work ® 

certified

1 of our portfolio companies 
has Special Employment 

Centers

Our portfolio companies 
employ 40+ different 

nationalities

50% conduct climate 
surveys

100% companies have a turnover rate aligned that is 
aligned or below their industry1

100% of employees adhere to Spanish collective 
agreements or improved agreements

Beyond 
regulation:

1 team 
member with 

disabilities

3 nationalities 
in the 

workforce

1 team 
building 
activity

9% 
turnover

Collaboration 
with Prodis

100% of 
employees 

have received 
H&S training 

100% of  
employees 
adhere to 

Spanish collective 
agreements

Diversity

Employee 
welfare and 
satisfaction

Social  
inclusion

Employee 
turnover

“Source: Industry data retrieved from the “Informe de rotación laboral en España” (November 2022) by Randstadt. 



19 2022 ESG Report | Inclusive and positive work environment

Portfolio highlights
Gallo – Managing Diversity and Inclusion

Although most famous for its pastas that are 
a staple in every Spanish household, Grupo 
Gallo has a wider portfolio of products that 
also includes Ta Tung, the leader of precooked 
packaged Asian gastronomy in Spain.

Founded by the renowned chef Kav Ly in 1980, 
the company has kept its international essence, 
combining the oriental wisdom and taste with 
the techniques of the western food industry. As 
such, to this date, it has a workforce in which over 
15 nationalities are represented, which has led 
to Gallo’s Diversity and Inclusion Project in Ta 
Tung

Challange

The implemented Diversity and Inclusion Project 
seeks to manage the 4 different representations 
of diversity that are jointly reflected in the firm, 
increasing even more so its complexity: 

1. Cultural and Ethical Diversity
2. Linguistic Diversity
3. Functional Diversity
4. Gender Diversity

To tackle this, Gallo targets 3 pillars of cross-
cultural competence, through the collaboration 
with Casa Asia to lead and prepare various 
training courses:

2022 has encompassed the “China” module, which 
will be followed by two others in 2023:

Diagnosis Execution

Attitudes Skills Knowledge

MODULE 1
CHINA

Completed

MODULE 2
PAKISTÁN

Q2 2023

MODULE 3
INDIA

Q4 2023

Training objectives

1

2

3

4

Gain general knowledge about these countries

Understand the particularities of communication 
(greetings and introductions, body language, 
interpersonal relationships, business meals, 
networking...).
Understand situations from the perspective of a 
citizen of that country or identify the protocols 
and formulas of treatment: customs, usages, 
preferences, what is expected of us, what they say 
and do not say with their words
Learning to solve conflicts from a cross-cultural 
point of view

China

Pakistan

Spain

India

Philipines

Bangladesh

Morocco
Peru

Guinea EI Salvador
Italy
Brasil
Honduras
Senegal

Tunisia

The implemented Diversity and Inclusion Project 
seeks to manage the 4 different representations 
of diversity that are jointly reflected in the firm, 
increasing even more so its complexity: 

1. Cultural and Ethical Diversity
2. Linguistic Diversity
3. Functional Diversity
4. Gender Diversity

To tackle this, Gallo targets 3 pillars of cross-
cultural competence, through the collaboration 
with Casa Asia to lead and prepare various 
training courses:

2022 has encompassed the “China” module, which 
will be followed by two others in 2023:

Diagnosis Execution

Attitudes Skills Knowledge

MODULE 1
CHINA

Completed

MODULE 2
PAKISTAN

Q2 2023

MODULE 3
INDIA

Q4 2023

Training objectives

1

2

3

4

Gain general knowledge about these countries

Understand the particularities of communication 
(greetings and introductions, body language, interpersonal 
relationships, business meals, networking...).

Understand situations from the perspective of a citizen 
of that country or identify the protocols and formulas 
of treatment: customs, usages, preferences, what is 
expected of us, what they say and do not say with their 
words

Learning to solve conflicts from a cross-cultural point of 
view

China

Pakistan

Spain

India

Philipines

Bangladesh

Morocco
Peru

Guinea EI Salvador
Italy
Brasil
Honduras
Senegal

Tunisia
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Training & Career 
plans

Internal 
promotions

R&D projects

Community 
engagement

Partnerships with 
universities

2022 ESG Report | Innovation, Talent & Community Engagement

Innovation, Talent & Community Engagement
Innovation, talent, and community engagement are interconnected elements that form 
the foundation of a thriving and successful organization. In relation to its Ownership 
Policy, ProA tackles these three pillars jointly as:  

In the current context, talent is 
without a doubt a critical asset 

for companies seeking to adapt 
to market changes, maintain a 
competitive edge, and build a 

capable workforce. As such, strategic 
talent management becomes 

essential in ensuring the long-term 
success in a dynamic business 

environment

Innovation is essential to support all 6 pillars of our Ownership Policy as it enables 
continuous improvement and evolution, allowing our portfolio companies to stay 

relevant and competitive in an ever-changing landscape. It acts as a powerful tool to 
future-proof the company, anticipating market trends, and proactively addressing 

challenges, ensuring long-term sustainability and success.

True success is not only measured 
by internal achievements but 
also by the positive impact an 
organization has on its community. 
Through engagement initiatives, 
companies demonstrate their 
commitment to what surrounds 
them, building strong relationships 
and creating a meaningful, lasting 
impact, that also translates into the 
social license to operate. 

Innovation

Talent Community 
Engagement

Leading by example
In 2018, ProA became a signatory of UN Principles of Responsible 
Investment, and is commitment to incorporating the six principles 
promoted by the United Nations into its investment practices

ProA recognizes the United Nations’ Sustainable Development Goals 
(SDGs), commonly referred to as the 2030 Agenda. The Firm is committed 
to contributing to these goals through the integration of these objectives in 
its investee companies, as well as in its own operations

ProA follows the OECD Guidelines And respects the 31 principles of the 
UN Guiding Principles on Business and Human Rights

100% of our companies 
have defined training 

plans

60% of our portfolio 
companies have active 

R&D projects with 
external partners

Our portfolio 
companies have 50+ 
active collaborations 

with universities

147 internships 
have resulted 

in full time 
employment 
opportunities

90% of our investees 
collaborate with at least 

a foundation

100% of employee have 
defined training plans

Portfolio management 
team who is always 
ahead of R&D best 

practices

8 active collaborations 
with universities

We had +15 interns 
who received valuation 

training 

Pro Bono activity for 
2023

70% of our companies 
have defined career 

plans

Throughout our 
portfolio there are +37 
active internal R&D 

projects

100% of our companies 
have partnerships with 
universities or higher 

education centers

100% of our 
companies 
have made 

internal 
promotions in 

2022

50% of 
promotions 

were internal 
in 80% of the 
companies

100% of our companies 
engage with their local 

community 
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A clear sign of the commitment and genuine dedication of our investee 
companies for issues beyond the bottom line is the IPD Foundation.  

In the words of Miguel Angel Nieves, CEO of the company, IPD Foundation 
was born as a personal wish of the company, in order to support and finance 
different projects aimed at a specific segment: intellectual disabilities. 

Targeting this challenge, the Foundation has promoted different initiatives: 

The IPD Foundation collaborates with Irisbond to support children 
with intellectual disabilities, in a project that aims to support the 
implementation of Augmentative and Alternative Communication Systems 
(AACS) in Spanish schools, allowing children with different abilities to 
communicate, read, interact and enjoy greater integration through this 
technology.

This collaboration is especially relevant as Amara Nzero and Patatas 
Hijolusa, two of our portfolio companies, have also participated, showcasing 
both the commitment with social issues and the community within ProA’s 
portfolio that we like to encourage.

The IPD Foundation has 
collaborated with the Sagrado 

Corazón School in Chamartín to 
provide an inclusive playground 

so that all students including 
those children with motor 

difficulties or in wheelchairs, can 
play without barriers. 

Project "Los patios de mi cole" 
of the Las Victorias School in 
Madrid, a school for children 
with intellectual difficulties, 

and in which IPD has helped in 
the adaptation and renovation of 
outdoor spaces so that children 

can perform daily activities.

IPD actively collaborates with 
the Aura Foundation in the 

incorporation of people with 
disabilities and adaptation needs 

to its central facilities.

The foundation 
has acquired a 

training belt for 
NeuroPed, a pediatric 

neurodevelopment 
center, that will 
allow children 

with neurological 
impairment to safely 
engage into walking 

training.

IPD
“We know that we are, but we do not know yet what we can become”

+2M€ 
annually in R&D in packaging, 
processes and products

Innovation Talent Community engagement
Hijolusa Formación
program directed to working in 
Agrifood

Sponsorship
of local sports, cultural and social 
initiatives

Continuous improvement
program

Member
Of the Advisory Council of Foro 
Inserta for labor insertion of people 
with disabilities

At ProA, we are proud of our companies and how exceling in all three aspects of this pillar is 
part of their DNA. Patatas Hijolusa is the perfect example of how tackling Innovation, Talent and 
Community Engagement diligently businesses do good while doing better. 

Innovation Talent Community engagement

Over the course of 50 years, 
Patatas Hijolusa has become a 
leader in the national market 
through innovation. The company 
first introduced fresh and 
washed potatoes to the Spanish 
market, and has continued to 
invest in state-of-the-art facilities, 
continuous improvement 
processes and quality, achieving 
a differentiated product offering 
in within the potato industry,  a 
commodity product. 
From introducing enticing variants 
like sweet potatoes to developing 
convenient microwaveable 
options, the company is 
continually striving to improve 
and diversify its product range. 
Embracing innovation and always 
pushing boundaries, Patatas 
Hijolusa sets a prime example 
of how a traditional and familiar 
industry can flourish with a 
commitment to innovation.

Talent management is deeply 
engrained in Patatas Hijolusa 
through its commitment to 
continuous improvement and 
human capital. The company’s 
strong HR practices such as 
its annual one-to-one feedback 
sessions with all its employees, 
internal promotion, top-down 
and bottom-up communication 
channels, and labor inclusion 
have contributed to a culture and 
a workforce with a collaborative 
and positive attitude, which 
results in supportive and more 
productive work environment. 

Patatas Hijolusa has a selfless 
commitment to its community, 
supporting initiatives in sports 
(local sports teams, athletes 
and sport events), culture 
(sponsorship of talent, arts and 
culture) health & nutrition 
(product donation and promotion 
of healthy habits), people (grants 
and internships to students and 
labor inclusion), the environment 
(waste and resource management 
among others )and SDGs. 
Additionally, Patatas Hijolusa 
is a large employer in Leon and 
has a close-knit relation with 
its suppliers – potato farmers 
– with the aim to achieve the 
modernization of the potato 
sector in Spain by sharing 
knowledge

Portfolio highlights
Patatas Hijolusa
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Governance, the key for a 
successful strategy implementation

ProA’s Governance requirements  

ESG PREPAREDNESS

ESG preparedness is becoming increasingly vital for companies as stakeholders 
demand greater accountability and responsible business practices. It is not just a matter 
of compliance; it represents a strategic approach to thrive in a rapidly changing business 
landscape. At ProA, from our responsible investor standpoint and following our 
Ownership Policy, we encourage the management of ESG aspects to help our investees 
take a proactive approach towards future challenges, regulations and requirements: 

By embracing ESG principles, companies can create positive societal impact, attract 
responsible investors, and establish themselves as sustainable leaders in their industries.

• DEI Policy
• Code of Conduct
• Compliance Policy
•  Responsible Code of Conduct
• Data protection policy
• Cybersecurity policy
• Whistleblower channel
•  Responsible Supply Chain Policy
• Ethics Code

Stakeholder expectations

Risk management

Sustainable growth

Innovation and effiiciency

Enhanced reputation

Positive impact on 
society and the planet

Regulatory compliance

Access to capital

Talent attraction 
and retention

Market differentiation

100% of our 
portfolio 

companies 
are immersed 

in a digital 
transformation 

based on 
continuous 

improvement

Digital 
transformation

We require 
monthly 
financial 

reporting from 
all our investees

Financial 
accountability & 

Traceability

Management 
review of 

climate change 
aspects

Quality 
management

Board reporting 
includes ESG 
and climate 

change aspects 

Board 
Reporting

Aside from their 
financial and 
non-financial 
reports, 100% 

of our investees 
have internal 
and external 

communication 
channels

Communication & 
Transparency

Training on 
cybersecurity

Cyber 
security

100% of our 
portfolio 

companies have 
conducted a 

ESG & climate 
risks assessment 

following 
SASB® 

guidelines

Environmental  & 
Risk Management

100% of our 
portfolio 

companies have 
formalized a 

full compliance 
packagew

Legal 
Compliance

100% of our 
portfolio 

companies 
defined their 

2030 ESG 
Strategy and 

2023-2025 
Action Plan

ESG 
Strategy

All our investees 
have at least one 
FTE dedicated 
to Health and 

Safety

We encourage 
our investees 

to target 0 
accidents

Health &  
Safety

100% of our 
portfolio 

companies 
have a formal 

corporate 
structure 

that guides 
accountability 
and decision 

making

Corporate 
Governance

BLANCA VIZCAINO
Investor Relations
Member of ESG Team

“Within the professionalization process our portfolio companies go through, the 
development of solid governance structures is a priority for us at ProA.

We are strong advocates of good governance, as not only does it provide the framework and guidelines 
for decision-making, accountability, and responsible behavior within the organization, but it also sets 
forth the guidelines and values under which a company operates, ensuring compliance with laws, 
regulations, and ethical standards, as well as the adoption of best practices that promote transparency, 
fairness, and ultimately, long-term sustainability. 

Additionally, in the context of sustainability, we believe that governance is necessary for being 
proactive towards ESG, and it is a key enabler of the implementation of ESG Strategies and Action 
Plans our investees have prepared. By requiring the bases of a solid ESG governance, they can have the 
resources, processes and structures for strategic guidance, monitoring of ESG progress, accountability, 
and reporting of ESG performance.”



25 2022 ESG Report | Governance practices

Neoelectra – an exemplary management system with several business lines
Exemplary governance practices are instrumental in ensuring the effective management of diverse business 
lines, and one such company that stands out for its solid management system is Neoelectra. 

With a robust governance framework in place and a set of relevant and updated policies, Neoelectra seamlessly 
oversees and coordinates multiple business lines, optimizing operational efficiency, resource allocation, and 
the implementation of its ESG Strategy. 

To comply with its ambitious ESG Strategy as well as with the current and future reporting requirements, 
Neoelectra has built a structure based on the following pillars: 

Although known for being the largest independent operator in 
the cogeneration and biomass field in Spain, with around 200 
MW of installed capacity, Grupo Neoelectra is a business group 
specialized in industrial customers, providing a number of 
diversified services. 

Neoelectra manages cogeneration, biomass and food CO2 
recovery assets and offers a wide range of efficient energy 
solutions (electricity, heat, steam, water, food CO2, energy back- 
up services...), industrial services, as well as energy and gas 
commercialization for industries. 

 Additionally, their commitment to quality and excellence is evident through their attainment of several ISO 
certifications, underscoring their adherence to global standards in areas such as quality management (ISO 9001), 
environmental management (ISO 14001), and occupational health & safety management (45001). 

9001:2015

9001:2015

14001

14001

45001

45001

Governance & ESG Governance

Tools and Data

Risk Management & Compliance

Internal Communication: People, Culture and Communication

External communication: Transparency and Disclosure

Strategy, Action Plan & Targets

Portfolio highlights
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What is really a sustainable business?
The depth, breadth and aspects of what sustainability and ESG encompass is not a minor matter. Additionally, there are many ways 
in which a company can be considered sustainable and adopt good practices. As such, through our Ownership Policy, we at ProA 
strive to support all these approaches to sustainability in a way that our investments contribute towards value creation and human, 
social, industrial, intellectual and environmental capital. 

Sustainable products
•  Embrace innovation and engagement to 

seek new ways to meet evolving customer 
demands and address emerging sustainability 
challenges

•  Include sustainable options into the product 
and services offerings 

•  100% of portfolio companies have sustainable 
business lines

Climate Risk analysis
•  Perform a Climate Change Risk Analysis 

following the SASB Climate Risk Bulletin and 
TCFD Guidelines

•  Include Climate Change Risk KPIs into the 
Board’s reporting and meeting minutes

Cross Business
•  Encouragement of cross-business initiatives 

and synergies across portfolio companies
•  Know-how and best-practice sharing across 

portfolio companies through ProA’s ESG 
Club

Circular economy
•  Incorporate Circular Economy practices into 

the operations
•  Target 0 waste to landfil, waste varolizarion 

and handling waste as by-product
•  Perform product life cycle assessments and 

optimize results  

Responsible & sustainable operations & 
supply-chain
•  Proactive minimization of the environmental 

impact through the reduction of resource 
consumption, greenhouse gas emissions and 
waste generation. 

•  Compliance with Human Rights and Labor 
Rights all throughout the supply chain

•  Responsible Supply Chain Policy

EU Taxonomy
•  Perform an EU Taxonomy eligibility and 

alignment analysis
•  Strive to comply with the EU Taxonomy’s 

‘sustainable investment’ definition
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Portfolio highlights
Delafruit - BCorp the game-changer?
In 2021, Delafruit achieved the B Corp certification achieving with a score of 80.1 and highlighting the 
company’s pledge to operate in the most sustainable, equitable and transparent manner in all five pillars 
that the B Corp Movement assesses. Let’s get to know first-hand what this change has brought to the 
company. 

When did Delafruit decide to become BCorp certified and for what reason?
Delafruit became B Corp certified in August 2021 representing our dedication 
to creating social, environmental, and economic value for all stakeholders, 
not solely focused on maximizing shareholder value. 
One of our major clients, who is an ambassador for the B Corp movement in 
the UK, invited us to learn about it: a culture of impact and sustainability at 
the highest level. We liked this new way of being a company and got certified 
after many months of auditing and assessment by B Lab.

How has BCorp certification changed the business model and in what terms is it now more sustainable? 
Sustainability is at the core of business strategy. And not only because of European and national legislation. 
The reality is that through ESG and Sustainability a company can improve costs and efficiency.

What are the specific aspects of BCorp certification that Delafruit considers most relevant and how are they 
addressed in daily practice?
We want to be ambassadors of the B Corp culture and movement not only out of conviction but also out 
of responsibility. Being B Corp guarantees the highest standards in governance, social and environmental 
performance, public transparency and legal accountability, and we must be mindful of these commitments in 
decision making at every level.  

Our corporate policies are based on integrity and transparency, we want to attract and retain talent and also 
sustainability, environmental protection, biodiversity and climate action must mark our ESG strategy in the 
coming years. The challenges we must face and focus on are based on the development of the Scraps Reduction 
Plan and the Fight against Food Waste, the Intelligent and Sustainable Water Management Plan, the Sustainable 
Mobility Plan and the development and validation of Sustainable Packaging for our Pouch business. 
Additionally, through Projects with third parties, we continue to develop and seek improvement in circularity, 
recyclability and sustainability projects, waste revaluation and alliances with agents in our community such as 
universities and training centers.

What are the tangible benefits that BCorp certification has brought to Delafruit in terms of reputation, 
customers, access to markets or investors, or talent retention?
Being a certified B Corp company accredits us as an entity that transforms the way of doing and being a 
company, in order to generate a positive impact. It is an element of trust for our stakeholders, as it evaluates 
and recognizes the highest standards of social and environmental performance and generates confidence in our 
customers because they know that there is a third party that accredits you as a B Corp company, a company 
that does things better and measuring impact.

Additionally, it has given us visibility and the opportunity to be part of the B Corp Spain Key Accounts 
Working Group, being an active and committed part of the B community, contributing our knowledge and 
helping in collective actions of awareness and training to raise awareness of the culture of sustainability and 
impact.

Are there any future plans or strategies to expand the impact and influence of BCorp certification in the 
value chain?
Right now, the supply chain is the biggest challenge we have to address a B Corp. We need to know what to 
demand and what to recommend to our suppliers so that they are aware of what they are going to encounter 
when they work for a B Corp.

Our new Procurement Policy includes sustainability and environmental and social impact as a selection 
criterion in case of equal economic conditions. We have a very robust supplier approval system and we 
set red lines as suppliers must adhere to our Code of Ethics. We are assessing the possibility of requiring / 
recommending our suppliers to have some certification linked to ESG.

How has B Corp certification impacted the way Delafruit operates and makes decisions?
The B Corp culture, together with our ESG Strategy and the 2023 Agenda, mark our cultural 
transformation and consolidate as a company with Purpose and Social, Environmental and Economic 
responsibility.

Being B Corp translates into two levels, one more generic, which has to do with our strategic plan, 
fully aligned to our purpose of "improving the diet and health of people with the development and 
manufacturing of healthy, sustainable products for all" which is the basis of our development strategy 
and R&D projects in which we actively participate. And another level of operational management that 
translates into actions in each of the pillars:

•  In terms of employees, we are experiencing an exciting cultural transformation within the company, 
placing the employee as the protagonist of all actions with the aim of retaining and attracting talent, 
especially with the new generations, who are very prepared and also very aware.

•  As for suppliers, it is a common challenge for the B Corp community to ensure that this way of doing 
business permeates the entire value chain. 

•  The third pillar is the customers, which we focus on public transparency, social performance and legal 
responsibility, when they know that they are part of the B Corp community.

•  In relation to the community, we strive to develop actions that have an impact and position us as a 
business reference committed to the environment in the region in which we are based: in La Selva del 
Camp and both in this environment and the Mediterranean corridor. 

•  Finally, the environment, which implies that all our activity must have a positive impact. Impact 
measurement, monitoring, reduction and compensation actions are the basis of our way of doing 
sustainability.

MIGUEL DE GUINEA
CEO of Delafruit



•  Provide transparent reporting on ESG to all stakeholders
Transparency 
and reporting

•  Consider obtaining relevant ESG certifications and 
industry standards

Compliance and 
standards

•  Engage with stakeholders (especially customers and end-
users) to understand their expectations related to ESG

Engagement with 
stakeholders

•   Embrace a culture of continuous improvement to 
enhance ESG practices over time 

•   Regularly assess performance, set measurable targets, 
and work towards achieving them

Continuous 
improvement

•   Collaborate with industry associations, and other 
stakeholders to share best practices and learn from 
others' experiences in ESG

Collaboration 
and partnerships
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Portfolio highlights
Relevi - Driving sustainability in the private label

Proving the 
Co-existence of 
Sustainability 
& Profitability

For over 60 years, RELEVI has been developing innovative products and high quality for home care. In the 
current context, and as a company that is mostly dedicated to private label, it faces the additional challenge 
of responding to client requests and price competitiveness as well as to the pressing ESG aspects. 

Although it might at first seem like a challenge, us at ProA as well as RELEVI firmly believe that a 
company cannot be considered a “sustainable business” , even if it complies with ESG aspects, it does not 
last in time. That is why we are convinced that sustainability and cost efficiency go hand to hand – because 
sustainability is what allows for cost reduction, value creation, and future-proofing a business in the 
current regulatory and socioeconomic context. 

Thus, even though RELEVI might not have much margin for improvement in product design, there are 
many other aspects it can influence, and that it will do so along its 2023-2025 ESG action plan and 2023 ESG 
Strategy. 

• Ensure sustainability and ethics in the supply chain
• Conduct ESG supplier assessment

Sourcing and supply 
chain management

•  Implement initiatives that reduce the company’s environmental footprint (energy 
efficiency measures, waste reduction, packaging….)

Environmental 
impact

•  When possible, focus on product design that prioritizes sustainability, durability and recyclability
•  Gain capabilities to offer and push more sustainable products to clients

Product design 
and lifecycle

•   Ensure fair labor practices and working conditions at throughout the supply chain
•   Promote diversity and inclusion within the company

Labor and social 
practices

PAOLO BISSOLI 
Head of Project 
Management, 
RELEVI

“Sustainability, 
resiliency and 
cost savings are 
not mutually 
exclusive. Instead, 
they are closely 
linked in a business 
landscape that offers 
several incentives 
for producing 
sustainable products 
and services.”



9
OUR  
PORTFOLIO



31 2022 ESG Report | Our Portfolio

Our Portfolio
Managing our portfolio

ENRIQUE SERRANO
Portfolio Management
Member of ESG Team

“Embracing Environmental, Social, and Governance factors 
is not just about doing the right thing for society and the 
planet, but it also enhances our ability to identify resilient and 
sustainable opportunities, ultimately delivering superior returns 
for our stakeholders." 

ProA’s ESG 
Stewardship:

ProA ESG 
Day

ESG Strategies 
Implementation

Active 
Participation

Following our First ESG Day on an online format, in June 2023 the Second ESG Day was 
celebrated in ProA’s offices, bringing together the ESG responsible and teams from all its 
portfolio companies, to discuss their ESG journey, goals and challenges. The overarching aim 
was to create a space for networking and identifying ESG-related synergies between companies.

Moving forward – a glimpse into 2023
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Pastas Gallo ProA’s 6 pillars 

Grupo Gallo, founded in 1946, is the 
leader in the dry pasta market in Spain 
and has an international presence, with 
sales in more than 40 countries.

The company has four production 
facilities located in Cordoba (Dry Pasta 
and Breadcrumbs), Granollers (Pre-
Made Meals), Esparreguera (Gluten-Free 
and Legume Pasta) and Sant Vicent 
d'Horts (Asian Ready Meals under the 
Ta-Tung brand).

Innovation, quality and a constant 
commitment to new challenges are 
part of Gallo's DNA, which is reflected 
not only in its products, but also in its 
commitment to the environment, society 
and its employees. 

As a reference brand in the sector, 
Gallo understands the importance 
of incorporating ESG factors into its 
business and leading by example.

Sector      Processed Foods
Headquarters  Barcelona
Year of Investment   2019 
Employees   698
Website       www.pastasgallo.es

Moving forward

Grupo Gallo has renewed its financing, 
turning it into a Sustainability Linked Loan, a 
sustainable finance instrument that promotes 
environmentally and socially responsible 
practices through a financial incentive.

Going forward, with the guidance of the ESG Strategic Plan and 2023-2025 Action Plan, Grupo Gallo 
wants to continue its ESG Journey and consolidate and further strengthen the initiatives that the 
company has been carrying out in an organic manner, as well as to pursue new objectives in its effort 
to contribute towards “the health of people and the health of the planet”.

Highlights

Climate change

•  Scope 1, 2 and 3 Carbon footprint measurement for second year in a row
•  0 Scope 2 emissions thanks to 100% certified renewable energy consumption
•  Employee awareness raising  through training & communication on the 

ESG Strategic and Action Plan and the acquired commitments through the 
Sustainability Linked Loan

Wealth Generation •  80% of wheat from national origin
•  Wheat purchases contribute to +2,000 families

Inclusive & Positive 
Work Environment

•  Flexible remuneration plan and wellbeing platform
•  Gallo Diversity & Inclusion Project
•  45% women on the Management Commitee

Innovation Talent 
& Community 
Engagement

•  Collaboration with universities
•  Use of brand power and penetration in Spanish hourseholds to promote 

healthy eating habits
•  Gallo University – personalized training platform for its employees

Governance 
Practices

•  Full compliance package
•  In house compliance officer & external advisory

Sustainable 
Business

•  Improvement of the products portfolio’s nutritional profile 
•  Sustainability Linked Loan
•  99% of the by-products of our core business are revalued

Advanced
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IPD

IPD is the leading company of  
compatible prosthetic abutments  for 
dental implants in the  Spanish and 
European markets.  

The company produces and  
commercializes its products compatible 
with the main national and international 
implant brands, selling in  more than 30 
countries and 1,500 product references, 
being the  reference brand for dentists 
and  laboratories around Europe.

IPD's culture is defined by teamwork, 
continuous innovation and a wide range 
of solutions that allow their customers 
to continue to trust them. IPD provides 
solutions that adapt to the needs of 
the market, offering the precision and 
quality that characterizes the company. 

As such, company has chosen to
undertake an ambitious review of
all of its processes in order to identify
opportunities to advance in the
integration of ESG factors.

Sector      Medical Equipment & Supplies
Headquarters  Barcelona
Year of Investment   2019 
Employees  81 
Website       www.ipd2004.com

Moving forward

IPD has constituted its foundation to support 
and finance different projects aimed at 
people with intellectual disabilities.

Going forward, IPD wants to strengthen its ESG Governance to gain capabilities to tackle and 
include Environmental, Social and Governance aspects in its decision-making process, increasing its 
contribution to society and the planet both through its direct operations and through its foundation. 

Progressing

Highlights

Climate change
•  Investment in a new 7,000 m2 factory that will incorporate PV panels, 

efficient machinery and equipment and resource consumption measurement 
•  Carbon footprint measurement since 2021

Wealth Generation • 19% of growth in the workforce
• 6 R&D projects in the pipeline

Inclusive & Positive 
Work Environment

•  Newly updated Equality Plan
•  Personalized training plans for employees according to needs

Innovation Talent 
& Community 
Engagement

•  IPD foundation in favor of people with intellectual disabilities
•  Ongoing collaboration with universities and dentistry events and conferences

Governance 
Practices

•  Rigorous compliance with regulation and product quality standards
•  Full compliance package
•  Annual cybersecurity audit processes

Sustainable 
Business •  Relevant R&D expenditure in finding the best product offerings

ProA’s 6 pillars 
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Delafruit

Delafruit is a company specialized in 
the co-production of high-quality food 
products, with a global scope of action 
and located in La Selva del Camp 
(Tarragona) since 2008. 

The Company's activity is focused on 
the production of high-quality juices, 
nectars, smoothies and nutritional 
drinks, both for private label companies 
and private label products. The 
Company specializes in the baby food 
category, producing different formats 
(pouch and PET) with two processing 
technologies (pasteurization and HPP), 
and controlling the entire value chain 
for its customers: product development, 
raw material selection, filling and 
packaging, and final logistics.

As a BCorp since 2021, Delafruit has a 
deep commitment to ESG, and its goal 
is now to consolidate and transfer it 
throughout its value chain. 

Sector      Processed Foods
Headquarters  Tarragona
Year of Investment   2016 
Employees  328 
Website       www.delafruit.com

Moving forward

Following its Bcorp certification in 2021, 
Delafruit has conducted a Cultural 
Transformation Plan to embed the company 
values and sustainability into every decision. 

Since getting the B Corp certification in 2021, Delafruit has worked on the robustness of its ESG 
policies and procedures and has made substantial efforts to identify and table areas of improvement 
in all 2 pillars of ESG: Environmental, Governance and Social. Its mission now is to consolidate its 
steps and transfer them throughout its value chain. 

Highlights

Climate change

•  Efficient resource and waste management initiatives, with ongoing 
continuous improvement plans 

•  Scope 1, 2 and 3 carbon footprint calculation since 2020
•  Scope 3 carbon footprint reduction by 78% since 2021
•  Search for alternative fuels such as Green Hydrogen

Wealth Generation • Collaboration with local specialized centers

Inclusive & Positive 
Work Environment

•  Exhaustive internal communication plan directed and customized to all 
employee levels

Innovation Talent 
& Community 
Engagement

•  IPD foundation in favor of people with intellectual disabilities
•  Ongoing collaboration with universities and dentistry events and conferences

Governance 
Practices

•  Firm commitment towards sustainability from the top management
•  Full time ESG Responsible 
•  Risk management and ESG aspects are discussed in top management 

meetings

Sustainable 
Business

•  Several internal, national and international R&D projects targeting improved 
packaging, use of by-products and increasing the nutritional profile of foods

•  ESG aspects are considered in its Supply Chain Policy

Advanced 

ProA’s 6 pillars 
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Moyca

Based in Totana, Murcia, Moyca is the 
leading company in Europe dedicated 
to the production, packaging and 
marketing of fine seedless table grapes.

The company has its own production 
farms in Murcia, Alicante, Almería 
and Extremadura, producing over 54 
varieties of seedless white, red and black 
table grapes, as well as organic varieties, 
and six handling and packaging centers 
equipped with the most advanced 
technology. 

As part of a very demanding industry in 
terms of sustainable practices, the food 
industry, Moyca factors Environmental, 
Social and Governance aspects into 
all the activities the company covers 
(production, harvesting, packaging, 
and marketing) and holds several 
certifications.

Sector      Agricultural Products
Headquarters  Murcia
Year of Investment   2017 
Employees  10,035 
Website       www.moyca.org

Moving forward

Moyca has achieved a self-supply of 12.45% 
its energy consumption through PV panels. 

It has implemented Business Intelligence 
Systems and strengthened its cybersecurity.

Aware of its relevant direct impact in environmental and social aspects, Moyca wants to continue 
to decrease its negative externalities and maximize its positive impact on the environment, the 
agricultural sector and its region of direct influence by strengthening its ESG capabilities and 
following the ESG Strategy and Action Plan that it has defined.

Highlights

Climate change

•  Photovoltaic panels in its productive plants, as well as agrivoltaic 
installations in its fields

•  12.45% of self-supplied energy consumption through PV panels
•  Water and fertilizer use-efficiency technology in its directly and indirectly 

controlled land

Wealth Generation
• Relevant generation of employment in its region
•  Own collective agreement that improves  the conditions of the Agriculture 

collective agreement

Inclusive & Positive 
Work Environment

•  Direct employment for people with disabilities
•  Ongoing initiatives to improve the working conditions at the fields and 

packaging plants

Innovation Talent 
& Community 
Engagement

•  Engagement with agricultural partners (funding and know-how sharing) to 
develop the primary sector

Governance 
Practices

•  Rigorous compliance with regulation and product quality standards
•  Several certifications in that encompass

Sustainable 
Business

•  Production of organic grapes
•  0% of organic waste. All non-conforming products are directed towards the 

alcohol, pet food or preserved food industry

Progressing1 

ProA’s 6 pillars 

“(1) Although advanced in Environmental aspects, Moyca has room for improvement in Governance, lowering its overall score.
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Neoelectra

Neoelectra is the largest independent  
operator in the cogeneration and  
biomass field in Spain, with around  
200 MW of installed capacity, with the 
vision to become a strategic  partner for 
its clients in the energy transition. 

In 2021, the company elaborated an 
extensive action  plan to implement a 
new business model and the foundation 
to continue creating value through  the 
energy transition, focusing on renewable 
energies, developing new business 
areas aimed at  obtaining green gases 
(hydrogen and biomethane), as well as 
promoting energy efficiency and the  
circular economy.

Neoelectra aims to be leaders in energy 
efficiency to promote a sustainable and 
energy efficient industrial network, 
which contributes to social and 
economic development, job creation, 
territorial cohesion and environmental 
protection.

Sector      Electric Utilities & Power Generation
Headquarters  Barcelona
Year of Investment   2018 
Employees  266 
Website       www.neoelectra.es 

Moving forward

Definition of an action plan applicable to each 
of its 6 differentiated business lines, based 
on continuous improvement in all aspects of 
environmental, social, pollution prevention 
and governance sustainability, in addition 
to ensuring the satisfaction of customers and 
other stakeholders.

Continuing with the strategic shift that it began in 2021 to strengthen its role in the energy 
transition by focusing on renewable energies, developing new business areas in obtaining green 
fuel, and promoting energy efficiency and the circular economy, Neoelectra wants to consolidate 
its sustainability-related business divisions while pursuing operational ESG excellence in all its 
divisions. 

Highlights

Climate change

•   Measures to increase the recirculation of water
•   ISO 14001
•   Communication of Sustainability Policy to all employees
•   Internal communication campaigns and training on ESG topics
•   Repowering of cogeneration plan

Wealth Generation •  Local hiring policy for projects
•  Local supplier policy

Inclusive & Positive 
Work Environment

• Promotion of wellbeing and sports
•  Defined an employee retention program
•  Increased budget allocation towards Health & Safety
•  Measures to reduce gender pay gap

Innovation Talent 
& Community 
Engagement

• Social investment program towards people in situations of social exclusión
•  Collaborations with local entities in the areas where our facilities are located.

Governance 
Practices

• Exhaustive monitoring of aplicable regulation
•  ISO 45001
•  ISO 9001

Sustainable 
Business

Development of internal policies to promote circular economy in the different 
business areas.

Advanced 

ProA’s 6 pillars 
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Amara NZero

Amara is a renewable energy  
multinational company whose purpose is  
to promote the energy transition, with a 
net zero emissions, decarbonization  and 
electrification focus. 

Amara distributes energy efficiency  
products and offers quality services and  
technical expertise in high, medium and  
low voltage as well as MRO & logistics  
services for the energy, telecom and  
industrial sectors.

As a leader in strategic sectors for 
the energy  transition and due to the 
very nature of the company, Amara is 
driven by a strong commitment to the 
Energy Transition and a firm will to 
constantly evolve in order to be the ideal 
strategic partner in projects related to 
it, thus helping to set the course for an 
environmentally neutral world in 2050.

Sector      Solar Tech. & Project Developers
Headquarters  Madrid
Year of Investment   2021 
Employees  1,684 
Website       www.amaranzero.es

Moving forward

Amara NZero has appointed a full-time 
Chief Sustainability Officer and a dedicated 
team to ESG.

Amara Nzero wants to continue implementing best practices in terms of ESG in its own operations, 
to not only be the best partner in enabling the energy transition but also to lead with example in 
terms of Environmental, Social, and Governance practices, with an emphasis on its Supply Chain. 

Highlights

Climate change

•  “Green Offer Project” directed at conducting the life-cycle assessment of its 
producto offering and reducing its carbon footprint

•  Resource efficiency and waste management initiatives in place
•  Verified carbon footprint calculation in Spain

Wealth Generation
•  Presence in 7 countries, employing +1,600 people
•  13 collaboration agreements with different universities, business schools and 

vocational training schools

Inclusive & Positive 
Work Environment

• Ongoing workplace climate employee engagement analysis
• Employee benefit package

Innovation Talent 
& Community 
Engagement

•  Internal tool “Nzero Challenge” to generate interaction among employees 
worldwode and train employees in sustainability

• Participation in sectorial associations

Governance 
Practices

•  Digitalized reporting processes
•  Full compliance package
•  ISO 9001, 14001 and 45001 certificat

Sustainable 
Business

•  Key enabler of the energy transition, targetting its 3 pillars: decarbonization, 
digitalization and electrification

•  Contribution to the resilience of the energy infrastructure through the sale of 
components and parts

Advanced 

ProA’s 6 pillars 
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La Casa de 
Las Carcasas

La Casa de Las Carcasas is a Spanish 
company specializing in the retail and 
distribution of mobile phone accessories, 
particularly phone cases. Founded in 
2012, the company has rapidly expanded 
its presence in Spain and other countries, 
becoming a well-known and trusted 
brand in the mobile accessories market, 
and it now sells its products in their 300+  
owned stores all over Spain, Portugal  
and Italy , and through their ecommerce  
platform

La Casa de Las Carcasas offers a wide 
range of phone cases, screen protectors, 
chargers, and other accessories for 
various smartphone models and 
brands. They are known for their stylish 
and trendy designs, as well as their 
commitment to providing high-quality 
products and great customer service.
The company identifies human capital 
as its most important asset, and provides 
them with stable jobs, individualized 
training and career opportunities within 
the company.

Sector      Apparel, Accessories and Footwear
Headquarters  Jaraiz de la Vera, Cáceres
Year of Investment   2021 
Employees  3,896 
Website       www.lacasadelascarcasas.es

Moving forward

The company has launched a biodegradable 
phone case line made of wheat straw. 

La Casa de Las Carcasas wants to continue contributing to the Social pillar in the international 
expansion and growth of its business, while also minimizing the Environmental impact of its 
operations and products and strengthening Governance aspects. 

Highlights

Climate change
•  Self-consumption through photovoltaic panels
•  Energy audits at brick-and-mortar stores at national level to implement 

energy efficiency measures

Wealth Generation •  Relevant employer in Jaraíz de La Vera, a rural town of 6,700 inhabitants
•  3,879 employees globally (Spain, Portugal, Italy, France and Mexico)

Inclusive & Positive 
Work Environment

•  Continuous performance evaluations to assess employees from a 360 
perspective

•  Internal promotion programs and visibility and opportunities for all 
employees to apply for any position

• “Happiness Project” to encourage the well-being of the workforce

Innovation Talent 
& Community 
Engagement

•  Talent management and training plans for employees at all levels
•  Diverse and multicultural workforce

Governance 
Practices •  Compliance package in place

Sustainable 
Business

•  Biodegradable phone-case line
•  Recyclable packaging

Progressing 

ProA’s 6 pillars 
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Relevi

Relevi, based in Mantua (Italy), is a 
company specialized in the manufacture 
of household hygiene products. The 
company holds a leading position in the 
toilet care and private label air freshener 
markets in Europe. It also produces 
insecticides and scented candles.

The company started its ESG journey in 
2017 by obtaining the  RSPO certification 
(sustainable palm oil) and continues  to 
obtain sustainable certification for its 
raw materials to  date (Ecocert, CHEP, 
recycled products). The company  has 
also implemented energy efficiency 
measures in  2020 and strives to continue 
in the diffusion of the Green Relevi 
program.

Relevi develops more than 80% of its 
packaging from recycled cardboard 
and has a cogeneration plant. It has also 
implemented more measures like the  
replacement of the lamps in the factory 
and offices and installation of new, 
highly energy-efficient LED lights.

Sector      Household & Personal Products
Headquarters  Mantua. Italy
Year of Investment   2021 
Employees  330
Website       www.relevi.it

Moving forward

As a private label producer, the company 
has re-assessed its stand on ESG, focusing on 
optimizing its operations and management 
of waste and resources.

While aware of its limitations as a Private Label producer, Relevi wants to direct efforts towards all 
aspects of ESG under its control (specifically operations and product design), acting proactively to be 
the best partner in the production and supply of sustainable products for the household.

Highlights

Climate change

•  Advanced performance in resource use-efficiency (water and energy), as well 
as waste management

•  Technical workforce dedicated to operational optimization
•  In-house cogeneration plant

Wealth Generation
• Presence in a rural area of Italy
•  Strong vocation to expand to new geographic areas and increase product 

portfolio

Inclusive & Positive 
Work Environment

•  HR measures on improving working environment, quality of work and 
retention

Innovation Talent 
& Community 
Engagement

• Strong focus on R&D
• Innovative and automated production plant

Governance 
Practices

•  Sustainability related certifications
•  Dedicated in house compliance team to respond to regulatory requirements 

(specially chemicals)

Sustainable 
Business

•  Projects on packaging standardization, plastic reduction and packaging 
reduction and optimization

•  ECOCERT product portfolio since 2018 that contain natural ingredients and 
are packaged in 100% recycled plastic

Progressing 

ProA’s 6 pillars 
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Patatas Hijolusa

Patatas Hijolusa is the leading company 
in the washing, sizing, selection, 
packaging and marketing of potatoes of 
the highest quality, accumulating more 
than 50 years of experience in the sector 
and with facilities at the technological 
forefront.

Research, Development, Continuous 
Improvement and Sustainability, 
specifically the Social pillar, are deeply 
embedded in the company culture.

As such, they are committed to 
collaborating with the primary sector 
to ensure that the agri-food chain 
develops in a sustainable way, they 
pursue various action lines in terms of 
improving their resource management 
and packaging offerings, have strong 
HR practices in place and collaborate 
with various initiatives and actors in the 
topics of culture and sports, health, DEI, 
or talent.

Sector      Agricultural Products 
Headquarters  Leon, Spain
Year of Investment   2022 
Employees  358
Website        www.hijolusa.es

Moving forward

Patatas Hijolusa has approved a new Ethics 
Code and stregthened its full compliance 
package.

As a part of its ESG and professionalization journey, Patatas Hijolusa wants to strengthen its 
Governance practice to enable maximizing its positive impact in the Environmental and Social 
pillars, as well as to formalize its actions and targets. The company has already made significant 
progress towards this goal by formulating its ESG Strategy and 2023-2025 Action Plan.

Highlights

Climate change
•  Photovoltaic panels and a wind turbine installation for self consumption
•  Training and awareness raising to employees with regards waste 

management, producto quality and resource management

Wealth Generation • Relevant employer in Leon and Villena and booster of local agriculture

Inclusive & Positive 
Work Environment

•  +2M € anually in R&D
•  Social pillar deeply embeded into the company culturre 
•  Top-down and bottom-up 
•  Best-practice in terms of labor inclusión. Member of the Advisory Council of 

Foro Inserta for labor insertion of people with disabilities

Innovation Talent 
& Community 
Engagement

•  Strong HR practices: annual feedback sessions with each employee, internal 
promotion, continuous improvement schemes, labor inclusion... 

•  Highly motivated staff that is aligned with company values
•  Sponsorship of local sports, cultural and social initiatives

Governance 
Practices

•  Several certifications proving good governance and good practices: ISO 
9001, ISO 14001, IFS Certification, GLOBAL G.A.P., Certificate of Conformity 
Sustainable Development Goals Strategy, CHEP e IFCO).

Sustainable 
Business

•  Non-conforming potatoes are directed to alternative purposes (mashed 
potatoes, pet food…)

•  R&D directed to packaging improvement

Progressing 

ProA’s 6 pillars 
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Grupo Solitium

Solitium is a group of companies 
dedicated to IT and print management 
services, with three lines of business 
specializing in Production Printing, 
Large Format and 3D Printing. 

Key partner of HP, the company is the 
largest distributor in Spain of office 
automation solutions for companies and 
works with the main manufacturers in 
the market. 

In terms of sustainability, Solitium 
believes in and is committed to 
technology that has a lower impact on 
the environment and is more responsible 
with our planet. To this end, they have a 
portfolio of more sustainable products, 
which promotes the sale of equipment 
made from recycled materials, the use of 
more environmentally friendly inks in 
large-format equipment. In addition to 
their portfolio of sustainable products, 
the Group intends to reduce their carbon 
footprint through training programs and 
good environmental practices.

Sector      Professional & commercial services 
Headquarters  Zaragoza, Spain
Year of Investment   2019 
Employees  643
Website       www.solitium.es

Moving forward

Grupo Solitium is the first HP partner 
in Spain to achieve the Amplify Impact 
Changemaker distinction, after successfully 
completing the Sustainability plan proposed 
by the manufacturer.

2023 will be the fifth year that Grupo Solitium will carry out the Annual Sustainability Report, 
continuing its emphasis on actions that promote the protection of the environment.

Highlights

Climate change
•  Switch of vehicle fleet towards environmentally friendly vehicles
•  Toner and ink cartridge recycling service
•  Carbon footprint measurement for the 3rd year in a row (Scopes 1, 2 and 3)

Wealth Generation •  51 centers and more than 17 service points distributed throughout the 
country. 

Inclusive & Positive 
Work Environment

•  Strategic plan for equality in the workplace
•  Annual employee surveys to capture the new health and wellness needs

Innovation Talent 
& Community 
Engagement

•   Training course on the fundamentals of sustainability for all employees
•   Contribution with non-profit organizations
•   Engagement with customers to promote sustainable purchases

Governance 
Practices

• ISO 14001
• ISO 37301
• ISO 45001
• ISO 27001

Sustainable 
Business

•  Use of paper, packaging and ecolabels considered in the procurement
•  Sustainable producto portfolio: laptops made of recycled materials, 

environmentally friendly inks, energy saving equipment…
•  RSA seal of the government of Aragon, which distinguishes socially  

responsible companies

Progressing 

ProA’s 6 pillars 
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Portfolio deep dive

 N/a  > not available / applicable
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Solar Power Plant  X X √ √  X √

Energy Efficiency Diagnosis  
By Neoelectra √ √ √ √ √ √

Total GHG Emissions (T Co2 Eq) 280,569.6 155,950.9 22,128.4 11,378.3 40,124.1 65,583.9

GHG Intensity 1004.5 436.12 150.97 85.67 185.89 321.62

Renewable Energy Consumption √ √ √ √ √ √

Practices To Optimize Resources √ √ √ √ √ √

Total Waste Generated 4,883.4 4,875.7 17,517 18,571 6,153.5 8,456.5

Water Consumption (m3) 75,835,495 65,482,548.2 5,509,979 6,971,443 236,463 211,794

Electricity Consumption  (kWh) 3,575,138,840 2,716,690,658 7,560,066 8,518,603 10,204,925 10,464,854

Employees With Disabilities √ √ √ √ √ √

Diversity (Women At All 
Organizational Levels) 11% 17% 71% 59% 34% 34%

Employment Created (FTE) 0 -11 859 971 -4 2
Turnover Rate 20.9% 25.5% 38% 28% N2% 2.5%
Number Of Incidents With Days 
Lost 8 3 223 216 14 12

Sustainable Products √ √ √ √ √ √

G
ov

er
na

nc
e Corporate Governance Diagnosis √ √ √ √ √ √

Iso 37001 On Corporate  
Governance Model  X  X  X  X  X  X 

Cybersecurity Assessment  X  X  X √ √ √

   FUND II
Reported KPIs
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Portfolio deep dive
Reported KPIs

 N/a  > not available / applicable

Solar Power Plant √ √  X X  X X √ √  X √ X  X X  X 

Energy Efficiency Diagnosis  
By Neoelectra √ √ √ √ √ √ √ √ √ √ √ √ √ √

Total GHG Emissions (T Co2 Eq) 1N.A. 13,916.48 N.A. N.A. 25,305.88 37,965.99 266.89 647.09 N.A. 1,736.23 0.8 N.A N.A. 1163.08

GHG Intensity N.A. 39.51 N.A. N.A. 2,485 N.A 0.38 1.42 N.A. 3.11    0.02  N.A N.A. 0.69

Renewable Energy Consumption √ √  X X √ √ √ √  X √ X  X X X

Practices To Optimize Resources √ √ √ √ √ √ √ √ √ √ √ √ √ √

Total Waste Generated 4,010,362 3,614,477 2,830 2,344 1,282 3,584 274.0 293.4 N.A. 0.1 0 0 286.82 712.49

Water Consumption (m3) 133,470.9 151,624.1 35,768.0 34,718.0 146,068 212,506 843.0 973.0 N.A. 15.407 N.A. N.A. 1,628.76 1651.23

Electricity Consumption  (kWh) 2,579,661 2,724,089 41,797,391 39,865,988 90,623,785 99,754,991 6,768,871 8,531,555 NA. 10,751,454 730.4 1,008.5 712.49 1163.08

Employees With Disabilities √ √ √ √ √ √ √ √ √ √ √ √ √ √

Diversity (Women At All 
Organizational Levels) 11% 17% 71% 59% 34% 34% 21% 24% 86% 83% 38% 38% 38% 38%

Employment Created (FTE) 0 -11 859 971 -4 2 N.A 202  N.A 1142 11 13 -51 15

Turnover Rate 20.9% 25.5% 38% 28% N2% 2.5% 3% 9% N.A N.A. 21% 11.1% 17% 13.5%

Number Of Incidents With Days 
Lost 8 3 223 216 14 12 22 39 N.A. 80   N.A. N.A. 12 13

Sustainable Products √ √ √ √ √ √ √ √ √ √ √ √ N.A. N.A.

Corporate Governance Diagnosis √ √ √ √ √ √ √ √ √ √ √ √ √ √

Iso 37001 On Corporate  
Governance Model  X  X  X  X  X  X  X  X  X  X  X  X √ √

Cybersecurity Assessment  X  X  X √ √ √  X √  X  X  X  X  X √

   FUND III
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proacapital.com

Calle Zurbano 76, 6º planta
28010 Madrid

(+34) 91 391 13 09

info@proacapital.com

About this report

Thank you for your interest and time in 
reading ProA’s 3rd ESG Report in which 
we seek to highlight our efforts as respon-
sible investors, publicly renewing our com-
mitment towards generating sustainable 
value for our portfolio and all our stake-
holders.

The 2022 ESG Report includes 2022 quan-
titative and qualitative data as of 31st 
December 2022 both for ProA and at the 
portfolio level, unless stated otherwise.

The data provided by the companies or 
publicly available at this report has not 
been audited.

We wish you a valuable read.


